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Week of October 14, 1985 


BLACK UNEMPLOYMENT RATE RISES IN SEPTEMBER 


WASHINGTON -- The unemployment rate for black workers, which had declined 
in August, rose to 15.3 percent in September, returning to about the same level 
as in July, the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. 


The unemployment rate for black adult men moved up over the month, from 
11.8 to 13.4 percent. The rate. for black adult women also edged up, from 13.2 
to 13.8 percent. 


The jobless rate for black youth was 38.3 percent in September; it was 
34.4 percent a month earlier. 


Employment rose in September and unemployment was about unchanged. The- 
overall unemployment rate of 7.0 percent and the rate for civilian workers of 
7.1 percent were not much different from August, remaining somewhat below the 
rates prevailing since the beginning of the year. 


Civilian employment--as measured by the monthly survey of 
households--totaled 107.5 million in September, an increase of 370,000 over 
the morith. The number of nonagricultural payroll jobs--as measured by the 
monthly survey of establishments was 98.1 million, as continued job gains 
in the service~producing sector were tempered by a decline in manufacturing 


employment. 


Unemployment (Household Survey Data) 


Unemployment totaled 8.3 million in September, after adjustment for 
seasonality. The unemployment rate for all civilian workers, at 7.1 
percent, was about the same as in August. Jobless rates for adult men (6.0 
percent), adult women (6.8 percent), and teenagers (17.8 percent) were 
virtually unchanged, as were rates for whites (6.1 percent) and Hispanics 
(10.4 percent). 

The average (mean) duration of unemployment was 15.5 weeks in 
September, about the same as in the 3 previous months, while the median 
duration figure, which had been edging up, decreased to 6.9 weeks. 


The Civilian Labor Force and Employment (Household Survey Data) 


The civilian labor force rose by about 500,000 on a seasonally 
adjusted basis in September, with adult men and women each accounting for a 


little more than 200,000 of the gain. There had not been any sustained 
growth in the labor force in the preceding 6 months. 


Civilian employment expanded by 370,000 after seasonal adjustment to a 


September total of 107.5 ‘million. Adult workers were responsible for 
virtually all of this increase. The employment-population ratio edged up 
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to 60.2 percent, just a tenth below the record-high figure reached in March 
of this year. 


Over the past 12 months,. employment rose by 2.1 million. All of the 
increase was in nonagricultural industries; agricultural employment 


declined over the year. 


Discouraged Workers (Household Survey Data) 


In the third quarter of 1985, there were 1.2 million discouraged 
workers--persons who want to work but did not actively look for a job 
because they believed that they could not find one. About two-thirds of 
the total cited job market factors. The remainder cited personal factors 
such as-age or lack of training. The number of discouraged workers has 
shown little change over the past year, after falling by about 600,000 from 
the recession high. 


Industry Payroll Employment (Establishment Survey Data) 


Overall, the number of employees on nonagricultural payrolls, at 98.1 
million, was not much higher in September than it had been in August. 
Employment growth continued in the service-producing industries at close to 
the pace over the past year, but there was a marked decline in 
manufacturing jobs. The BLS index of diffusion, which is heavily weighted 
toward manufacturing industries, indicated that only about 46 percent of 
private nonfarm industries experienced job growth over the month. 


Manufacturing job losses, which totaled 110,000, were especially 
evident in the durable goods industries, particularly motor vehicles, 
machinery, and electrical and electronic equipment. In the auto industry, 
the decline was largely related to changed seasonal patterns in model 
changeover and new strike activity in the reference week. Elsewhere in the 
goods—producing sector, a pick-up of 40,000 jobs in construction sustained 
the pattern of strong growth that totaled 370,000 over the year. 


In the service~producing sector, there were job gains in services, 
finance, real estate, and transportation. Much of the increase in 
transportation involved the return to work of automobile transporters who 
had been on strike. 


Weekly Hours (Establishment Survey Data) 


The average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls edged up to 35.2 hours in September. The 
manufacturing workweek also edged up, to a very high 40.7 hours. Factory 
overtime was unchanged in September at 3.3 hours. 


The index of aggregate weekly hours of production or nonsupervisory 


workers on private nonfarm payrolls rose slightly to 117.2 (1977=100) in 
September, after allowance for seasonality. Reflecting the ‘sharp -.decline 
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in jobs, the manufacturing index edged lower over the month. 


Hourly and Weekly Earnings (Establishment Survey Data) 


On a seasonally adjusted basis, average hourly and weekly earnings 
rose 0.6 and 0.9 percent, respectively, in September. Unadjusted hourly 
earnings were up 14 cents to $8.68, and weekly earnings rose by $4.08 to 
$306.40; increases in earnings tend to be unusually large in September. 
Over the past year, hourly earnings have risen 25 cents and weekly earnings 
$7.98. 


The Hourly Earnings Index (Establishment Survey Data 


The Hourly Earnings Index (HEI) was 165.6 (1977=100) in September, 
seasonally adjusted, the same as in August. For the 12 months ended in 
September, the increase was 2.4 percent, The HEI excludes the effects of 
two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI was 
unchanged during the 12-month period ended in August. 


$94 
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OVER 69,000 BLACKS HELPED BY JTPA 


IN FIRST QUARTER OF 198 


WASEINGTON -- The Administration’s Job Training Partnership Act (JTPA), a 
job training program for the unemployed, has helped an estimated 69,500 
black youths and adults obtain employment or training leading to it between 
January and March 1985. 


Under Title II-A of JTPA, a wide range of training and related activities 
is targeted to economically disadvantaged individuals, as well as some who are 
nondisadvantaged but who face other employment barriers. 


Blacks comprised 31 percent of the enrollees in Title II-A programs during 
the January-March 1985 period. 


An estimated 203,400 persons were newly enrolled in JTPA Title II-A 
programs during January-March 1985, representing an increase of about 40,000 
enrollees compared to the preceding quarter. 


In terms of their characteristics, the January-March 1985 new entrants in 
Title II-A included proportions of young persons (40 percent were younger than 
22) and students (14 percent) that were similar to the estimates for the 
preceding quarter (42 percent younger than age 22, and 16 percent students). 


Under the Dislocated Worker Program, which is authorized under Title III 
of JTPA, employment and training assistance is provided to the long-term 
unemployed and those who have been laid off due to plant or business closings. 
Services offered under Title III include skills training for occupations in 
demand, job development services and job search and/or relocation assistance. 


Between January and March 1985, 26,900 persons were newly enrolled in JTPA 
Title III programs; 24 percent of the enrollees were black. 


The data on enrollee characteristics indicate that the January-March 1985 
new entrants in Title III were predominantly male (62 percent), prime working 
age (74 percent were age 22-44), white (69 percent), and high school graduates. 


Approximately half (49 percent) of these participants were economically 
disadvantaged, and a small proportion were receiving public assistance (15 
percent) at the time of JTPA application. These data are virtually identical 
to those reported previously for Title III participants during the first half 
of the 1984 program year. 


In addition, 41 percent of the January-March 1985 Title III enrollees 
received some form of training or training assignments, and 32 percent were 
assigned to job search activities (JSA). The remaining 27 percent received 
other services. This distributiton differs substantially from that for the 
first six months of JTPA’s 1984 program year and reflects a 10 percentage point 
decrease in JSA assignments along with an increase of eight percentage points 
in other services. 


These new statistics are from the Job Training Longitudinal Survey, 
collected by the Bureau of the Census and compiled by Westat, Inc., an 
independent research firm, under contract to the Labor Department. 
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BLACK LABOR DEPARTMENT EMPLOYEES COMPLETE 
TRAINING AS WAGE, HOUR OFFICERS 


WASHINGTON -- Three black U.S. Department of Labor employees have 
completed four weeks of training in wage and hour compliance activities. 


The course, sponsored by the department’s Wage and Hour Division of the 
Employment Standards Administration, provided the employees with the knowledge 
and skills required to enforce laws under the Fair Labor Standards Act (FLSA). 


Charles Carter, Yvette Morrison and Irene Cox participated in an intensive 
training session which included in-depth study and technical analysis of the 
FLSA, investigative techniques and procedures, FLSA case studies and reviews, 
comprehensive study of federal minimum wage and overtime laws, a practicum in 
‘conducting interviews and investigations with employers or employees, and the 
study of other laws and enforcement procedures. 


The participants are now certified to work as wage and hour compliance 
officers or they may use what they have learned in other areas. 


Charles Carter, who has spent most of his 24-years in the federal service 
with the Department of Labor, is chief of the Child Labor Branch. He said he 
attended the class "as an orientation and to obtain background and other 
information for my use to better perform my job." 


Yvette Morrison, an ll-year employee with the Wage and Hour Division, 
began as a secretary and advanced to become a wage and hour assistant. 
Morrison feels that her participation in the course will enhance and 
further her understanding of her job and possibly lead to a position as a wage 
analyst, which is her goal. 


After joining the department only three-months ago, Irene Cox, who began 
as a compliance specialist, will now be a compliance officer in New York City. 
Cox said she gained more from the training than she expected. "It enhanced my 
professionalism and my adaptability; it widened my scope of knowledge about 
myself and those with whom I must interact, and it provided me with the 
fundamental tools I will need to perform my job well," she said. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A record 19.5 million mothers, or 6 out of 10 women with children under 
18 years old, were in the U.S. labor force in 1984. Ten years earlier, not 
quite 5 out of 10 mothers were employed outside the home, according to "Working 
Mothers and Their Children," a fact sheet issued by the Women's Bureau of the 
U.S. Department. of Labor. 


### 


About 56 percent of the 58 million children under age 18 had mothers in 
the labor force in 1984; 48 percent of all children under age 6 (9.3 million) 
had working mothers, according to “Working Mothers and Their Children," a fact 
sheet issued by the Women's Bureau of the U.S. Department of Labor. 


### 


A record 6.2 million families with children were maintained by mothers in 
1984, and they accounted for one-fifth of all families with children. In 1985 
there were about half as many such families, and they constituted only 1 in 7 
families with children, according to "Working Mothers and Their Children," a 
fact sheet issued by the Women's Bureau of the U.S. Department of Labor. 


### 


Almost half the children in two-parent families in 1984 had both an 
employed mother and father. Overall, approximately 1 child in 7 lived in 
a home where there was no employed parent, and income was accordingly low 
(a median of $6,782 in 1983), according to "Working Mothers and Their Children," 
a fact sheet issued by the Women's Bureau of the U.S. Department of Labor. 


### 








